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• KPI = Key Performance • KPI = Key Performance 
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• KPI = Key Performance Indicator

–��� life long learning–��� life long learning
–��� learn how to learn, ���	
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� ������������� ���� ��....
–��� kusa = knowlegde, 

understand, skill, attitudeunderstand, skill, attitude
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9th STAR 
PHARMACISTPHARMACIST
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GREENGREEN
MARINE  

PHARMACY
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PHARMACY

9–STAR RX?
1. CARE–GIVER
2. DECISION–MAKER 2. DECISION–MAKER 
3. COMMUNICATOR
4. LEADER
5. MANAGER
6. LIFE–LONG LEARNER
7. TEACHER7. TEACHER
8. RESEARCHER
9. “GREEN MARINE PHARMACIST”
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1. ��
"��	���9-
�

� If counseling is a form of 
talking cure ; then letting talking cure ; then letting 
counselee speak is one of 
the most important aspect  of it �of it �

� Counseling : Slowly, Quietly,
Thoughtfully and Warmthly .
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(Counseling Psychology)
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����������������������������� � 
�����
=.1!'�&����/
-�(Counselor)=.1!'�&����/
-�(Counselor)
>.1!������%&����/
-�(Client)
?.�:�(��3��@ (Interaction) ���	��1!'�&����/
-�
�%1!�����	��1!'�&����/
-�
�%1!��
����%&����/
-� �������	
�����
������
������������������������
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���	����(Counseling)
��������	
������
�������.�������	
���
�(Counselor)

�.�������	
������
������������(Client)�.�������	
���������������
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��� �!"�.�������	
���������������
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��� �!"
(Human Interaction Model)
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$���%&���	'���������� 
��!����%���
	'����������	'����������).��*��
��
����	'����������+.�,�������	'����������-../��0�����(Practicum)

Interaction 2 ������
1 Verbal Language
2.Body Language2.Body Language

UNO  Personality
Under Expression
Normal ExpressionNormal Expression
Over Expression

������������((Social)Social)

��������((Self)Self)

����	����	((Group)Group)

��������((Self)Self)

U ON

Wall Flower Social Life

1. U Personality �������	
��
�������������
   U = Under Expression       ��� ��������������
����	�� �!�
2. N Personality �������	
��
�������� �"!��� ���#$�
   N = Normal Expression     ��� ��������#������%
&�   N = Normal Expression     ��� ��������#������%
&�
3. O Personality �������	
��
��� &�������
����
&����'��
 �
   O = Over Expression         ��� &����������
����
����	(����
��)�      
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Green Marine
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Green Marine
Rx@Buu
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RXBUU’S 

9th STAR 
PHARMACISTPHARMACIST

5/19/2012 RXBUU Strategic Master Plans 184

GREENGREEN
MARINE  

PHARMACY
5/19/2012 RXBUU Strategic Master Plans 185

PHARMACY

9–STAR RX?
1. CARE–GIVER
2. DECISION–MAKER 2. DECISION–MAKER 
3. COMMUNICATOR
4. LEADER
5. MANAGER
6. LIFE–LONG LEARNER
7. TEACHER7. TEACHER
8. RESEARCHER
9. “GREEN MARINE PHARMACIST”

5/19/2012 RXBUU Strategic Master Plans 186

Green

Life Long 
Learner

LeaderCare Giver
Green
Marine
Pharmacist
2016

���������	
��
��� 2012
KM_LO

Decision 
Maker Manager

KM_LO
Communicator

Researcher

Teacher
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9 Stars Green Marine 
Pharmacist @ BUU
1. Concept
2. Objective/Time/Resource
3. Output /Outcome/Impact
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